Reporting and Analytics: Gain valuable insights
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into workforce trends, performance metrics,

our EHRMS training needs, and more, enabling informed
decisions and strategic workforce planning.

Comprehensive Functionality: Our HRMS covers
all aspects of HR management, from
recruitment to onboarding, payroll, performance
management, training, and employee
self-service, streamlining processes in one
platform.

User-Friendly Interface: Our intuitive and
easy-to-navigate system ensures a smooth
user experience for HR professionals and
employees, increasing productivity and
adoption rates.

Customization and Scalability: Tailor the O/_:

system to align with specific business ewenet
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requirements, configuring workflows, defining

roles, permissions, and reports. The system is (+251) N 275193

scalable, adapting to changing needs. (+251) M 273 77

. R . +251) 946 841444
Integration Capabilities: Seamlessly integrate (+251)

with third-party applications such as payroll & 9212
software, time and attendance systems, and
employee benefits providers, ensuring efficient
data exchange and accuracy.

info@ewenet.net
ewenetnet@gmail.com

Security and Compliance: Prioritize data
security through encryption, access controls,
backups, and authentication mechanisms,
safeguarding employee data against breaches
or unauthorized access.
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Are you looking for an efficient and
effective solution to streamline your
human resource management
processes?

Look no further! Ewenet HRMS is your
comprehensive HR solution tailored to

meet the needs of modern businesses.
Automate HR, improve compliance, and
focus on your people with our
customizable EHRMS designed for
scaling businesses and organizations.
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Employee Information Management: Store and
manage employee data, including personal
details, contact information, employment
history, and qualifications.

Time and Attendance Management: Track and
manage employee attendance, leave requests,
and time-off policies. Automate time tracking
and integrate with payroll systems for accurate
compensation calculations.

Learning and Development: Manage training
programs, course scheduling, track employee
training progress, and oversee skill development
plans.

Compensation and Benefits Administration:
Manage employee compensation, benefits, and
payroll information, including salary structures,
bonuses, incentives, and benefits enrollment.

Employee Self-Service: Provide employees with
a portal for accessing personal information,
leave requests, training resources, and other
HR-related tasks.

HR Analytics and Reporting: Generate reports
and analytics on various HR metrics.

Compliance and Legal Requirements: Ensure
compliance with labor laws, regulations, and
industry standards by maintaining accurate
records and managing compliance processes.

Workflow Automation: Automate routine HR
tasks such as document approvals,
notifications, and reminders to streamline
processes and reduce administrative overhead.

Employee Engagement and Surveys: Medsure
employee satisfaction, conduct surveys, and
gather feedback to enhance engagement and
improve workplace culture.



